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DHET / SATN Staff PhD Capacity Enhancement Programme: Module One 
 

The Department of Higher Education and Training (DHET) / South African Technology Network 
(SATN) Staff PhD Capacity Enhancement Programme selects 50 candidates across 11 South African 
Universities of Technology (UoTs) to achieve equity, excellence and efficiency in research capacity 
development 
 
Aspiring PhD candidates from across the country began their journey in Durban to commence the Department of Higher 
Education and Training (DHET) / South African Technology Network (SATN) Staff PhD Capacity Enhancement Programme. 
This programme is coordinated by the SATN and is funded by DHET. The content, curriculum and model of this bespoke 
3-4 year structured programme has been designed to respond to the urgent need of increasing the number and quality 
of academic staff with PhDs. These candidates will not only produce cutting-edge research and published work, but also 
train the next generation of doctorate holders in South Africa. 
 
A total of 50 candidates across 11 South African Universities of Technology (UoTs) participated in Module 1 of the 
programme, which was held between the 24th and 28th of June. Of the candidates involved in the cohort, 79% are African 
Black females, which bodes well with the transformation agenda of DHET to address gender and racial disparities in 
academia. To promote synergy in mentorship and guidance to the candidates, respective supervisors are embedded in 
various stages of the programme. Collectively, the programme contributes to the creation of a community of practice 
which includes candidates, supervisors and facilitators from multiple disciplines to foster inter and trans disciplinary 
engagement. This programme is based on a cohort model which seeks to create opportunities for regional, national and 
global networking.  
 
Guest speakers who attended and addressed delegates at the launch included, Ms Mandisa Cakwe (Director of Teaching 
and Learning Development at the DHET), Dr Thandi Mgwebi (Deputy Vice-Chancellor of TUT) and the National Research 
Foundation’s Dr Gansen Pillay (Deputy Chief Executive Officer: Research and Innovation Support and Advancement). 
These esteemed and honoured stakeholders echoed the promotion of equity, excellence and efficiency in research 
capacity development through targeted initiatives within a cohort model as offered in the DHET / SATN Staff PhD Capacity 
Enhancement Programme.    
 
Over the 5 day period of Module 1, candidates engaged in dynamic and interactive sessions which addressed pertinent 
aspects related to research integrity, proposal writing and ethical principles in research. Local and international facilitators 
were invited to impart their knowledge and skills to encourage robust, rigorous and innovative research. Emphasis is 
placed on ensuring that candidates complete their PhD studies in the prescribed 4 year timeframe as opposed to the 
national average of 8 years spent on a PhD study. The structure of this programme also works toward reducing the 
dropout rate of PhD candidates in South Africa which currently stands at an estimated rate of 60%. 
 
Many candidates expressed their gratitude towards those involved in the programme, telling SATN’s media team that the 
sessions helped them reconsider their research topics, have a better understanding of what was expected of them 
throughout each stage of the PhD, and  clarified theoretical and conceptual frameworks which they weren’t sure about. 
Overall, the students came out of module one feeling confident, self-assured and prepared to tackle the next phase of 
their doctoral journey. 
 
The second module is scheduled for 15th – 19th of July 2019 in Johannesburg and will focus on principles related to 
research design and methodologies. 


